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Welcome New Staff Members

Mrs. Flaccavento
Social worker

Mr. Gonzalez
World Language (Spanish)

Mrs. Jordan
Teacher aide

Ms. Rosario
Teacher aide

Mrs. Moten
Teacher aide

Mr. Ressa
Director of Special Services/
Psychologist

Mrs. Vitiello
Teacher aide
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Board of Education Meetings
Thursday, September 8
Thursday, September 22

7:30 p.m., room 140
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Back to School Night
Tuesday, September 20
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FROM THE PTO

PTO Meeting
Monday, September 26
7:00 p.m.
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AROUND THE COMMUNITY

5K Race
Sunday, September 11

Community Day
Sunday, October 23
Memorial Park

South Bound Brook
Equal Opportunity Policies

The South Bound Brook School
District takes Affirmative Action steps
necessary to provide equal
employment for its employees and
educational opportunity for all its
students regardless of race, gender,

national origin, religion, disability, sexual

orientation or socioeconomic status.

The school system’s Affirmative
Action policies and plans for
employment, contract practices, school/
classroom practices and grievance
procedures are on file at the board
office.

The district has an established
procedure for students, parents and
employees to follow in filing a
complaint dealing with an alleged
violation of the provisions of federal and
state anti-discrimination
regulations. The child’s school
principal and affirmative action officer
should be contacted for information
regarding procedures and forms at 732-
356-3018.

Affirmative Action Officer:

Dr. Lorise Goeke

Robert Morris School

122 Elizabeth Street

South Bound Brook, NJ 08880

Student Grievance Procedure

The Board of Education has
established a procedure for students, or
parents on a student’s behalf, to

follow in filing a complaint dealing with
alleged violations, misinterpretations or
inequitable application of the policies
and practices of the school district
relative to provisions of

federal and state anti-discrimination
legislation. Details of the student
grievance procedure are included in the
school district’s policy manual. Copies
of the policy manual are available for
perusal in the superintendent’s office.
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Dear Parents, Guardians and Staff:

As required by the Asbestos
Hazard Emergency Response Act of
1987-40 Code of Federal Regulations
Part 763, Subpart E, and known as
AHERA, the school board gives
annual notification of the availability of
the current 3 year Asbestos
Management Plan and the most recent
6 month Asbestos Surveillance Report.

Please be advised that the Robert
Morris School is in compliance with
AHERA.

A complete plan is available for your
inspection at the school and in the
business office. Copies are available at
a nominal cost. If you have any
questions, please contact the Board of
Education office by calling 732-356-
0018.

Sincerely,
John Gpmez
Business Administrator



